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TDSB Black Student Achievement Advisory Committee
Role of Community Advisory Committees in the TDSB

The Board’s policy P.023, Parent and Community Involvement, provides that, 

“CACs shall be established where necessary to provide the Board with ongoing community advice on specified areas of Board policy or program, as well as on educational issues of broad community interest; in addition, ad hoc advisory committees, task forces, or working groups with community representation shall be established where required, on the understanding that the input from all such advisory groups does not preclude the input of other stakeholders across the system.”
Background of the BSAAC

The TDSB Black Student Achievement Advisory Committee (BSAAC) was established by the Board of Trustees on 20 April 2016 to support its ongoing commitment to working in partnership with parents/guardians, communities and students to improve educational outcomes for Black students. The mandate set by the Board for the BSAAC is, “to examine and make recommendations on strategies to create more equitable outcomes, raise achievement levels and create safe spaces for Black students.” 

Analysis of demographic data collected by the Board (Student Census 2011, Parent Census 2012, Grade 9 Cohort Study 2006-11) showed that Black students in the TDSB are disproportionately represented in a number of areas. While comprising only 12% of the TDSB student population when compared to TDSB students overall, Black students represent:
· higher percentages among students identified with Special Education exceptionalities (excluding Gifted);

· higher percentages among students in Applied (22.7%) and Locally Developed (29.3%) courses;

· lower achievement rates in Grade 9 credit accumulation (with 29% of Black students earning less than 8 credits in 2011-12);

· lower graduation rates (64.5% rate for Black students versus 78.6% for all students);

· higher school-leaving (drop-out) rates (22.8% for Black students versus 14.1% for all students); and
· higher suspension rates (43.7% of Black students having had at least one suspension versus 20.5% of all students).

Guidelines for Striking the BSAAC 

Membership

· Each CAC must include a diversity of people, voices and ideas, with representation from relevant parent and community groups and/or agencies (CAC Guidelines). 
· Every CAC also has one or more Trustee-members who are appointed by the Board. Trustee-members may attend meetings, participate in discussions, and provide information on a matter under discussion and vote. The nature and extent of their participation is at the discretion and judgement of the individual Trustee-member.
· Individuals, organizations, parents/guardians, students & stakeholders that reflect the diversity of the Black community and collectively have a range of knowledge, skills and experience in the above strategic areas.   
· Board employee groups who wish to be considered for representation on any Community Advisory Committee must submit a request to the Board for its consideration and approval, including a rational for the request.  The representatives of an approved employee group may participate in CAC meetings and discussion, but do not have a vote.  

Qualifications

The BSAAC will have a central advisory body composed of a minimum nine (9) individuals and Action Groups to represent the following strategic areas.

· Education/Guidance

· Social Service/CAS

· Legal 

· Corrections

· Communication/Media 





· Black/African history 

· Police 

· Community

· Arts 

· Health/Mental health

Term/Length of Service 

Members are appointed for a two-year term (PR558)

Selection Process

· Staff will put out an expression of interest to community members, individuals, organizations, parents/guardians and students who meet the strategic areas 

· Members will be invited to an information session on the BSACC

· An Express of Interest form will be available pre and post information session 

· Express of interest will be submitted to maria.valente-desa@tdsb.on.ca 
· Expression of Interest will be  screened by co-chairs and staff and submitted to the Committee for approval  
· Where skills and competencies are similar, the selection committee may group applications so that suitable applicants who apply for the committee may be considered for the Action Groups.
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EXPRESSION OF INTEREST FORM
Please forward completed form by e-mail to maria.valente-desa@tdsb.on.ca 
	Personal Information 

Name : 



	
Mailing Address:                                                                                            
Phone/Cell No: __________________________________     

Fax No:________________________________________  
E-mail: ________________________________________                                                                                                                                                


	Organization/Group Information 

Name

Address

E-mail

Strategic Area of Interest 

Please check  (()area(s) that apply to you.
( Education/Guidance (1)
( Communication/Media (1)
( Black/African history (1)
( Police (1)
( Social Service/CAS (1)
( Health/mental health (1)
( Community (1)
( Arts (1)
( Legal (1)
( Corrections (1)
( Parents/Guardians (2)
( Students (2)
Relevant Experience 
Please describe experience in the strategic area(s) identified above.
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